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Project Maths Development Team
Regional Development Officer (RDO)
Job Description and General Notes
In addition to the terms detailed in the advertisement the following notes may interest applicants.

1. The Project Maths Development Team
Project Maths was established by the Department of Education and Skills to implement curriculum change in mathematics, on a phased basis, in all post-primary schools from September 2010. The project, directed by the National Council for Curriculum and Assessment (NCCA) involves the incremental development of revised syllabi in Junior and Leaving Certificate Mathematics in tandem with a significant programme of teacher professional development. The Project Maths Development Team provides professional development and support to teachers of mathematics. 
2. Job Description

The work of the RDO will focus on local and regional support for teachers and schools. The RDO will report to the National Co-ordinator or to such persons as nominated by him/her. Under the direction of the National Co-ordinator, the RDO will typically carry out the following tasks:

· provide support programmes for teachers of mathematics in Irish-medium post-primary schools (including Irish-medium Units and Streams) 
· facilitate professional development seminars for teachers of mathematics and engage in school support as required through the medium of Irish and English
· assist in preparing Irish material for workshops and updates for the website and other purposes 

· liaise effectively with management and staff of post-primary schools

· support schools in developing strategies to implement change in the teaching and learning of mathematics

· motivate staff throughout the implementation process

· facilitate parent meetings and parent education in line with the project’s aims as required

· promote and support local networks of teachers in collaboration with relevant organisations

· liaise and network with the NCCA and other relevant bodies

· undertake administrative tasks as required

· write reports and compile evaluations

· organise and maintain effective systems of communication

· research and design further suitable materials as required

· assist with the overall evaluation of the project as required

3. Range of knowledge, experience and skills required: 

Ideally, the successful candidate will have a range of expertise in the following:

· in-depth knowledge and experience of teaching Mathematics through the medium of Irish at post-primary level

· experience and expertise in the use of active learning methodologies which foster student engagement with the curriculum and the development of literacy skills

· knowledge and understanding of the Mathematics syllabi

· knowledge and experience of teaching students with special educational needs (SEN)

· experience in the provision of teacher professional development including evidence of a capacity to mobilise and support teacher reflection, enquiry and classroom-based research

· the use of ICT in learning and teaching and supporting change

· capacity to work independently and as part of a team

· ability to pro-actively organise and coordinate the work of others 

· excellent interpersonal and communication skills

· excellent organisational, management and ICT skills

· an enterprising approach to tasks and the capability to undertake innovative and challenging elements of the work

· flexibility to meet the needs of the organisation, including a willingness to engage in travel and/or evening work as necessary

· knowledge of the education system generally and an in-depth knowledge of the curriculum and assessment at post-primary level

· knowledge and awareness of current developments in curriculum and assessment in primary schools. 

The duties undertaken by the Regional Development Officers for the Project Maths Development Team may vary in accordance with emerging needs. 
4. Location

Successful candidates will be seconded to Drumcondra Education Centre and will report to the National Coordinator. 

It will not be a requirement that the RDO be based in Drumcondra Education Centre. S/he will, however, be expected to travel there and elsewhere as necessary. Successful candidates will be required to have their own means of transport and to possess and retain a full driving licence. Public service travel and subsistence rates will apply.  

5. Competition

The post will be filled from among suitably qualified (for mathematics teaching) post-primary teachers who are registered with the Teaching Council and who hold posts in recognised post-primary schools, including teachers who are on secondment from such posts.

Secondment to the team will be effective from 1st September 2013, or as soon as possible thereafter. Candidates must be eligible for full-time secondment as per circular 0107/2006*. 

Persons appointed will be seconded for an initial period of one school year, subject to satisfactory completion of a 3 month probationary period, with a possibility of further extensions available in line with DES regulations for secondments up to a maximum of five years.

Each appointment is subject to the sanction of the Department of Education and Skills.  

The secondment contract will provide for on-going performance review.

Health, sick leave and general work record must be satisfactory.

* If you are unsure as to your eligibility for secondment, please contact Paul McClearn in the Department of Education and Skills (090 6484227) or email Paul_McClearn@education.gov.ie

6. Salary

The salary for the RDO is in accordance with Category 4 as provided for by the 2003 Arbitration Award in respect of Teachers on Secondment, subject to the conditions outlined below.

Remuneration is at all times subject to the relevant DES or Department of Public Expenditure and Reform legislation, regulations and circulars. 
The RDO may be entitled to the following:
· her/his relevant point on the Teachers’ Common Basic Scale, plus
· an honours primary degree allowance 

· an honours Higher Diploma in Education allowance

· the standard Category 4 secondment allowance, which is pensionable (see tables below)

Rates in accordance with Circular 004/2010 (Revision of Teachers Salaries with effect from 1 January 2010): 

	Seconded Category
	Position
	Teachers’ Common Basic Scale
	Honours Degree Allowance*
	Honours H.D.E Allowance*
	Standard Secondment Allowance

	4
	RDO
	As Applicable
	€4,918  pa

@1/1/2010
	€1,236 pa 

@ 1/1/2010
	€10,130 pa 

@ 1/1/2010


Rates in accordance with Circular 0040/2011 (for New Appointees to Teaching in 2011):  

	Seconded Category
	Position
	Teachers’ Common Basic Scale
	Honours Degree Allowance*
	Honours H.D.E Allowance*
	Standard Secondment Allowance

	4
	RDO
	As Applicable
	€4,426  pa

@1/1/2011
	€1,112 pa 

@ 1/1/2011
	€9,117 pa 

@ 1/1/2011


*Qualification allowances were abolished with effect from 1 February 2012 and may not be paid to an individual for the first time after that date. Circular 0008/2013 refers. 
Circular 31/2013 sets out changes to teachers’ salaries from 1st July 2013 arising from the Financial Emergency Measures in the Public Interest Act 2013.
Post of responsibility allowances will not be payable to seconded personnel. 

7. Selection Procedure
Applications should be made by submission of a completed application form. This should be submitted in electronic format to the contact details below by 5pm on Friday 20th September 2013.
Whilst e-applications are accepted up to Friday 20th September 2013, a signed copy must also be made available by candidates PRIOR to interview.    

Late applications will not be considered.

A selection committee will be established to carry out all aspects of the selection process.  Shortlisting may apply.

It is the responsibility of the candidates to make themselves available for interview, if invited to attend. Candidates should note that it may not be possible to provide an alternative date. Interviews will take place in  October 2013.

Those called for interview will be asked to make a short presentation in Irish (5 minutes) at the interview based on how they might approach ‘Introducing Integration (Strand 5: Functions) to Leaving Certificate Higher Level students’. 
A panel may be formed from which future vacancies at RDO level may be filled.

8. Release from Present Post
Candidates should familiarise themselves with Department of Education and Skills Circular 0107/2006 in relation to the secondment of post primary teachers 

It is a matter for successful candidates to secure the agreement of their school authorities for release to take up a post for the period concerned.

Successful candidates will be expected to be available to take up appointment as soon as possible. Commitment of release from your employer will be required. On receipt of an offer, the successful candidate will be asked to seek immediate confirmation from the Head of this organisation (e.g. Chairperson of the Board of Management or the Principal on his/her behalf/ CEO of VEC). This signed statement should indicate that the Employer (e.g. Principal/Board of Management) is in a position to release the successful applicant.
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